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BoM 14.1 |

To welcome new members of BoM and 1o appreciate
contribution of out-going members.

The list of Honourable members 15 enclosed for perusal of

members (Annexure-14.1.1 from page 110 2).

Resolution BoM 14.1

Bol 14.2

BoM expressed deep appreciations  for the services
rendered by outgoing Ex-officio member Sh. Vipin Chandra
Sharma, Principal Secretary Technical Education and
welcomed new member Principal Secretary, Technical
Education Sh. Rajeev Swarup and look forward to his able

guidance in the future endeavours of the University.

Honourable Vice Chancellor apprised the members of
Board of management about the ﬁchievemenz;s* of the
University due to hard work of its employees in spite of
acute shortage of human resource in the University. In the
last two years significant progress has been made in both
academic and administrative sections. However, the
University need special support and cooperation of the

board members to contribute meaningfully.
To consider the minutes of 13" meeting of Board of
Management.

The 13" meeting of Board of Management was held on 31st

March 2012. The minutes of the meeting were circulated



amongst members as per enclosure (Ann
page 3 to 9).  No comments were o
honourable members and therefore memb

to kindly approve the same.

Resolution BoM 1 4.2
it was suggested o report the minut
sequence,

it. Murther the nu’nulrzs* may include the
| to facilitate availability of agenda an

place.

BoM 14.3 ‘Action taken report on 13" mecting

Management.

A consolidated report on the action taken
adopt;ed by the Board of Management in its 1

enclosed for perusal and. approval (Annexu

page 1010 11),

Resolution BoM 14.3
i. It was resolved thar in the action ia

BoM13.2 the letter may be sent 1o the g

nominate the representatives of Ex-offt

as per provision of Act. The Boﬂf mil

include the designation of such nomina

in the minutes.
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Nnexee- 14.2.1 1 . Y e , h ,
”7 il In BoM 13.5 the orders must have been issued
receded from ) ‘ o
<G instead of "No aciion required”
‘mbepd#e reques . . s i i o
! ] i dn BoM 13.6 insicad of "No Action required” it

nutes § 4PpRropri

the a‘iemf/a cont ‘ iy

1 and Jinutes at ¢ .
ngs { Board |

ken o resolutig

its 11 eeting.

exurg4.3.1 "lﬁ‘og.

should have read as "The land has been earmarked
and the matter is pending with JVNL".A letter may
also he sent to the gg’é?VC!l‘l'lr'}’Ieilf Jor its formal
approval. ‘

In BoM 13.9 the time limit be fixed to grant approval
and quality should be ensured in giving approval 1o

institutes  willing  to  offer  such  vocational

. programmes.

In the reporting items R13.4 and R13.5 No action is

required be replaced by “office orders have becn

issued " .

The rest of the action taken report was approved,

" BoM 14.4 To Consider the Budget proposed for the financial year
, 2012-2013 and Revis’ed,Estimat’es 0f 2011-2012.
7 ,[a/'(’! report é
he gtf’f"’m?e’ﬂ 1 The Finance Committee approved the revised.estimates {or
_0,722 memb@j . the Financial year 2011-2012 and Budget estimates for the
7 /nféﬂf shoul yeaf 2012-2013.Howevef the Board of Management In its
w’ﬁa{ member : 13" mecting ( at agenda item BoM 13.4) while
) considering the minutes of the Finance Committee
suggested as under;

=
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i, Audited account and balance sheet up to 31" Ma
2010 should have been placed in FFC.

il Budget note be prepared indicating major new it
of expenditure and budget estimates deviation.

iii. The appointment of CA and its terms & conditi -
be got approved by BoM.

iv.  JFC Table Agenda 7.3 is not approved.

v.  FC Table Agenda 7.7 was approved by BoM w
10% increase of fee only instead of 20%.

vi.  However the budget of the University may be plac
in detailed form for consideration of BoM in n
meeting till that the expenditure up to four months
per normal budget of the last Financial Year be ma
by the Unmiversity. |

Vil. Rest of 7th Finance Commiltee minutes wi
approved.

In compliance of BoM 13.4 resolutions followi
information/documents are enclosed for perusal
members;

1. Chartered Accountant Audit repoit of the universi
for the Financial Year 2010-11(Annexure-14.4
from page 18 to 41).

1. The budget note in compliance of BoM 13.4(i

(Annexure-14.4.2 from page 42 to 44).
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i, M/s Jethaliva and Company has been appointed as
auditor of the University for the Financial Year 2010-
12 and 2011-12 with 21000/- andit fee for each
Financial Year.
University s also mainlaining the provident fund of
employees.  The income  tax

the University

~department has given notices and imposed income
tax on provident fund and also on the income of the
University. University has taken stay from the
Honourable Rajasthan High Court on the matter.
Based on the recommendation of the Principal
Secretary, Technical Education, Government of
Rajasthan and to seek proper and legal opinion on the
provident fund, income gratuity and any other
financial malt'er Sh.*Rajeev Pandey CA has been
appointed advisor with annual fee of Rs.50000/- plus

service tax on the recommendation of PF committee

and subsequent approvh’aﬂl“ of the Honourablé Vice

Chancellor (Anhexure-14.4.3 4l page 45).
The appointment of above auditors may be approved.

iv. BoM resolution 13.4(iv) is related to 7" Finance
Committee agenda 7.3 wherein it was recommended
to collect Development fee due from colleges before
granting affiliation. The agenda was not approved by
BoM. AG audit para for the Financial Year 2007-08
is enclosed (Annexure-14.4.4 from page 46 (o 47)

vi



o ‘;”"""""““‘""“"V I compliance of “the resolutionof BoM-13 .4~(vi;)~f S

for perusal of members. The AG audit has poin
out about less recovery of development fee of |
18.41 lacs in academic session 2007-08,

In the 7”' Finance Commitlee at para 7.3 it v
resolved to collect development fee from respect
colleges before granting [urther afliliation to s

Resolu
been made effective as per BoM 13.4 the AG pa

defaulter colleges. Since the above recovery has |

has again during current audit observed and frame

para to recover development fee of Rs.7.67 cro

(Annexure-14.4.5 {from page 48) ‘from vari

colleges.

It is therefore requested to kindly consider
. .“‘ .
proposal for recovery of the development fee amao

before granting affiliation to such colleges.

revised estimates for the {inancial year 2011-12 ¢
Budget Estimates (Actual FExpenditures) for |
Financial Year 2012-13 arc presented for perusal
approval of the BoM. The income of the Univers
(Annexure-14.4.6 from page 49 to 52) and
expenditures (Annexure-14.4.7 from page 53 {6

are enclosed for perusal and approval of members.
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it has poin ‘ I
' Sanctioned Actual Reviged |
el e " sanchoned VLG Ao
dent fee of | S Mo e Actual | TEEHONES up Lo o ,'(f‘“}i&»‘«‘
ST Particulars 9010-11 Estimate Marcl Eatimate | Estimate
$ e 20012 | DM 002 | 201203
2012 , 4
R ! Ancome  15042.52 | 4397.90  |5573.94 | 471545 | 4919.73
wa 7.3 gt v .
fiom respect 2 [Expenditure (269480 379730 |3548.39 1422930 4867.95
liation 1o s o
1o feovery hag
oluti -~ Resolution BoM ]4.4
Il the AG pa , , , i X )
i BoM members noted that for the first time the Budget
Hand framel : , S o
' , agenda has been placed in complete form in the Board of
RS.7.67 cro : L
X A management as per the provision laid down in section 23(i)
from varijc - ' o i . . ,
of RTU Act. Budgel estimates for the financial year 2012-
: 13 and actual expenditures in 2011-12 as well as actual
consider | receipt of the 2011-12 were approved with following
it fee amoy ' observations; 5
o . . .
fEes. i.  Timely parking of funds should be ensured to earn
1 o adequate interest on the surplus fund of the
ey adequare e swphes fundof

University. ~~
i, OD account as indicated in C.A. Audit report should
be closed immediately as the same is not required in

Ihe Ulkn"vers! view of the current financial status of the University.

152) and | iiil. Reconciliations of accounts of the University for the
ij ge 53 | to 6 Financial Yeaf 2010-11 and 2011-12 with bank
member o ; account should be carried out as early as possible.
iv. Approval of Board of Management for hiring of
Chartered Accountant is not required.
(
é}‘
vili
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Vi,

Vii,

Problems of leakages of papers, deficiencies
marking and evaluation process, dealing witly,
grievances and i making copy available 1o

stuclents under RT1 Act the university may explore
digital  evaluation and conduct of  examing
Process,

Proposal having financial implications and monei
aspects must be placed in the Finance Commi
before placing them for consideraiion to BoM so
the same may be properly scrutinized
appropriate decisions can be taken in the matiery
in time under the relevant sections of the Act,

The uﬁiver.s‘ily has the adequate resources and i
initiatives regarding c:utomalion efc. may be takei
par with other Technical Universities of the coun

University may provide appropriate budget for:

-recently._created branch_like Petroleum. Engineer

and Aeronautical Engineering.

Members further noted that the availability of ﬁ/
with the university is adequate and it is a hea
sign that the Uz1iver$‘ity is almost self-reliant on
account. University should further strive to achi
higher level of academic excellence and /’1(31/);

society at large.
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BoM 14.5 To consider the proposal for pay structure of the faculty

to be recruited under Self Financing Progranunes

currently being offered by the University.

Self Financing Programmes are being offered in the
University college of /lﬁfﬂihginecri&ng of the University, The
Finaﬁce Committee vide resolution No, T 4;1(Anné:xurt;'~
14.5.1 from page 63 {0 65) and the BoM (Annexure-14.5.2
from pagé 66 to 67) have resolved for creation of certain
posts in MBA, IT and Computer Engineering ljiepar‘tments;,
Technical Education and Finance Department of the
Government of Rajasthah have recéntly made it clear that
gbvernment will not approve the creation of posts and
coxisolidatﬁd' pay for the Sglf Financing Programmes and
' the decision in this regard may be taken at the level of the
University (Annexure-14.5.3 from page 68 to 69)

Accordingly it is -proposed--that-since for similar type of

programmes, all the autonomous go\zernmcnt Engineering
Colleges have been permitted to recruit faculty members on
regular pay scale as recémmended by the AICTE, the
uﬁiversity may also be permitted to recruit the fa&;u]ty
réquired as per AICTE norms and to seek fitness certificate

under section 12(B) from UGC as early as possible.

S




Resolution BoM i4.5

i All vacan posts sanctioned by the government
Jilled expeditiously as per pay scales approved hy
state  government on the basis of the Al
recommendations.

ii. Under SES courses the posts may be created b v
University as  per the directions of the
government.

iti. The case to appoint and provide the pay scale to
teachers (o be recruited under SFs progmmmé
resubmitted 1o the Principal Secretary Techn

Education for review of the state governn

decision.

BoM 14.6 - To counsider proposal for adopting qualifications ;
e eeeeligibility- for. Systeny Analyst, Estate Fngineer and
class employees as per prevailing norms in the sl

government/other state universities.

IT infrastructure of the University is expanding manifi
with various centra! government schemes like NKN-
NMEICT. University campus is also spread out in |

acres of land with building infrastructure of erstw

izngineering College Kota and new buildings of

University recently constructed and few others are likel

: be constructed soon to meet the requirements duc to aln




doubling of the intake in UG and PG Progranmmes.
Therefore; the requirement of System Analyst and the
Estate Engineer is urgently felt in the University lo manage
these two activities. )

The post of S&stcm Analyst has already been recommended
by BOM as per enclosure (Annemu"c»«ld,(ﬁ,l from page 70
to 71) and the post of Estate Engineer existed in the past
which was recommended to be filled throu gh contract basis
either from Ex-Serviceman or retired Executive Engineer
on fixed amount as per B()M resolution (Annexure-14.6.2 at
page 72). '

1
It is therefore proposed to fecmit one System Analyst under

SFS programme with qualification and Pay Scale as

recommended by Department of IT Government of

Rajasthan (Annexure-14.6.3 from page 73 to 80). It is also

T proposed-toseelc permission-from-the government to fill the L
Post of Estate Officer on regular pay scale as permitted in '
state government/other universities (Annexure-14.6.4 from

page 81 to 83) -

It is also proposed to consider qualification and eligibility

* for recruitment of class IV employee as per . state

government norms.

g&
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Kesolution BoM 14.6

i. The gualification and experience for-System Analyst
shall be as per the Analyst-C um-Programmer. The
direct recryitment and promotion shall be as per
the Rajasthan  Computer  state &  Subordinate
Services Rules, 1992,

ii.  The post of Analyst-Cum-Programmer be created
in the SES courses of the University as per rules
and direction of the government.

The qualification for Analyst- Cun'irl”‘rograz?zmer
shall be as under

M CA. or BE/BTech/MSc. in information
Technology or Computer Science or Electronics
and Communication Jrom 'gz recognized University

established by law in India or a qimliﬁcation

recognized as equivalent by the Government.”
OR
“"M.Tech. degree in Information Technology or

Computer = Science  or  Electronics  and
Communication from a recognized University
established by law in India or a qualification
f‘ecogilized as equivalent by the Government.” g

OR | o
“M.B.A. (IT) from a University ’establishea’ by law

in India or a qualification recognized as equivalent

by the Governmernt.” «
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30M 14.7

iii. The Qualification and experience for the post of

Estate Officer shall be kept ai par with similar

' provisions in other similay universities/institutions.

(i) “Essential: A First class degree in M. Tech. in
 Civil Engineering with minimum of six years
experience  as A.szs*istam; engineer  in
govermmnen! department
/ Universi 1/ Government autonomous bodies.
OR |
“Bachelors Degree in Civil Engineering with
minimum of 10 years of ‘experience as

Assistant Engineer.”

A}
" (ii) Experience in Civil works, constructions and
maintenance of buildings, roads, services
“and wtilities.

iv. The qz)dliﬁcation fozf the recruitment of class 1V
e}nployees shall be in line with the University

rules/state government guidelines.

To consider panel of experts for recruitment of faculty.

The'panely -of_ ‘experts for recruitment of faculty, CAS,

Librarian, Sports Officers have been received from various

\ Boards of studies. In Compliance of RTU Act and also the

XV




1974 Act for recruitment ol teachers and officers in the
University, the pancl shall be submitted to the commities
constituted for above purpose as per followings:
i.  Panel of experts  for Petroleum engincering
(Annexure-14.7.1 from page 84 to 86)
ii.  Panel of experts for Electrical Engineering
(Annexure-14.7.2 from page 87 to 90)
iii. Panel of experts for Aeronautical Engineering

(Annexure-14.7.3 from page 91 to 93)

iv. Panel of experts for | Comiﬁter Itflnginelering
(A_nnexume1’4.7.4 from page 94 to 98)

v. Panel of experts for Mathematics (Ar1nexure~1k4'.7.y5
from page 99 to 102) |

vi. Panel of experts for Sports (Annexure-14.7.6 from

page 103 t0 105)

vii. Panel of exper‘tsk for Librarian (Ahnexurc-l4.7.7w
from page 106 to 110)
viii. Panel of experts for Mechanical Engineering
- (Annexure-14.7.8 from page 111 to 114) o

Members are requested to approve the same.

Resolution BoM 14.7
The panel of experts were approved by the Board.

However it was advised to .include as much as

XV



% fBoM J4.8

8

possible the experts from 1IT's and other National
level institutes.
Any member connected with the iitversity in official
capacity should not be listed as an expert in selection
‘committee. |
To consider proposal for engagiig classes within and
outside the eampus 'in the recently started -branches, in
compliance of Honourable Chief Minister's budget
speech, ln Pctroleum and Aenﬂmadtical Engineering
due to” non availability of faculty and lack of

- infrastructure for the time being,

Petroleum Engineering and Aeronautical Engineering
branches wefe offered from the aca/d,}emki‘c session 201 1-12
in compliance of 'Honourable Chief Minister budget speech

(Annexure-14.8.1" from page 115 to 116). Currently these

infrastructure and are in formative years. In the initial
formative years the university will require help from other
instkitut'e‘s experts to train students for some related courses
and laboratorﬁes?vherein exper’iise is not available in the
Univ'éfsity. The requests were made to various institutes
and propos’alyrecicive'd from ISM’ Dhanbad (Annexure-
14.8.2 from page 117 to 118) is enclosed for pemsal of
members. ) ; |

It is proposed thatrsome theory and Jaboratory classes may

be arranged with the help of external faculties in the

XV
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university or outgide as per details enclosed (Annexure

14.8.3 from page 11910 121).

Members are requested to approve the same, A

RKesolution BoM 14.8

The proposal was approved with the recommendation 1 R

give dug consideration to other proposals. The best possibl
solution may be adopted by the university to engage th
classes of the students as the availability of teachers an

experts are not available in these specialized areas.

BoM 14.9 To consider revised Scheme and syllabi of the 1 B.Tecﬁ
‘ from the academic session 2012-2013 and the teachin

schemes and syllabi for 3™ and 4" semesters ¢

R ——e e Petroleum-and-Aevonautical Engineering Branches  —

Board of Management had resolved as per agenda itel
BOM 8.6 (AC 2.10) (Annexure-14.9.1 from page 122 t

124) to revise all engineering curricula by the academi

session 2012-13. In compliance of the same, the I B.Ted
scheme and syllabi are placed for consideration an
approva’l of the member (Annexure-14.9.2 from page 1221

145).

\NE
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The Petroleum Engineering (Annexure-14.9.3 from page

146 to 162) and Aeronautical Engineering  (Annexure-

respective syllabi are also placed for consideration of

Honourable members for approval,

R e@?ﬁ?yggﬂluti()n BoM 14.9

e

~

A e

0\

/

The agenda was approved with amendments as suggested

in the Academic Council meeting held on 18" June 2012 ar’

agenda'No.A C 94 with Annexure 1 1o 4 (Copy enclosed)

To consider proposal for establishment of RTU centre

in the space provided byillﬁg()\’ﬁ;lfl][{l%ﬂﬁ of Rajasthan o

PR |

Technical Education Department Government of Rajasthan

~hasallotted space -in- Techﬂ‘ieal»»E)ducation. Bhawan in the =~

pr'e‘mises’of Khaitan Polytechnic (Annexure-14.10.]1 at page
180) on the request of Rajasthan Technical University in
order to pStabl'ish University centre at Jaipur to improve
logisiicszfor examination and evaluation process.

Rajvaéyt‘ha‘riTechniCal University has provided major amount

for con’structiyon(of the above building at Jaipur ii] the hope

that part of the building may be made available to the

University for its Major Activities which are centred in and

around Jaipur.

xviil




-

The space is being developed for the above purpose and i
is proposed that the government may further be requested ¢ R
allot more space to carry out other activities in order I

improve the process examination and results.

Resolution BoM 14.10

BoM 14.11

o3

A

~Finunce Committee. vide-its .iesolution 1°..7.7 (Annexure.

1t was noted by the member.

To consider revision of ceiling limit of examinatior
remuneration in conformity with the BoM resolution t¢

limit number of answer books

BoM vide agenda item 8.6 has resolved to fix the cei]ing
limit of examiﬁatiOn remux}‘eratioxm and also recommende(
to fix number of answer books to the extent of 1680 onl j
(Annexure-14.11.1 from page 181 to 183). | '
14.11.2 at page 184) has approved the increases i
examination related remuneration and the same has bee

revised by the BoM at 13.4 (Annexure-14.11.3 at pagf
185). . |

~Accordingly the remuneration ceiling limit needs revisio

to facilitated evaluation of answer bycjoks,
It is therefore proposed to increase the present ceiling limi
of Rs.20000/-per semester to Rs.40000/- per semester f¢

accelerate the answer books evaluation process.

Xix
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¢ 1{0507()//11:'()11 Botl 14,11

¢
The ceiling limit per semester be kept as Rs. 30,000/- and (o

the extent of 1200 answer books only”
BON’M 14.12 To consider transfer of Rs. 10 crores to various
government Engineering Colleges in compliance of

Honourable Chief Minister announcement in budget

Honourablé Chief Minister in his budget speech (Annexure-

~ the RTU fund.
In Compliance ‘of the sarge it is proposed to sanctior

Rs.10.0 crores from the University fund and transfer the

same to the colleges as mentioned in the Budget speech of

T T Honiburable Chief Mindsters - <o

JResolution BoM 14.12
1 was resolved to transfer the amount of Rs. 10.0 crores to

the five cbl]eges as per announcement of the Honoia‘able
Chief Minister. However, Principal Secretary, Technical
Education was requested 1o convey the feelings of the

Board members to the higher authorities in the government,

§ XX

14.12.1 from page 186 to 188) has pronounced for grant of -

Rs. 2 crores to five autonomous Engineering Colleges from




RS

BoM 14,13 To consider budget provision of Rs. 1.0 crore for
establishment — of  Nano-Technology — Centre
Compliance of Honourable Chief Minister’s budg
speech '
Honourable Chief Minister has announced in his budg
speech to establish Nano-technology eentre at the Rajasth

Technical University (Annexure-14.13.1 at page 189).

In order to accelerate the process of establishment of th;
same in current financial year, provision of Rs. 1.0 croﬁ
may be approvéd from the own income of the l_,lniversilf
The proposal submitted by the concern Head of l]f
Deparlment is enclosed for perusal of  the mcmbei

(Annexure—14;13;2 from page 190 to 193).

i AReSOlution BoM 14,13 ... ‘ e e B

i. The Master Plan of the University be prepareb’i
ensure overall development and layout of 1h
University buildings. ‘ |

ii. The buildings for new branches and centres be take

into consideration as per the requirements of ih

same.
iil. The above proposal was approved with

recommendation that the total requirements of ih

Q\ %Xl
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centre with phase wise expenditures be planned and

submitted as a project report.

To consider proposal for pension of the employces

~absorbed in the  services of RTU from erstwhile

Engineering College Kota

‘Rajasthan Technical University was established in 2006 and

in September 2006 the erstwhile Engineering College Kota

,(ECK) was declared as constituent College of the

University. The employees of the University were covered

~under EPF scheme and were getting Family pension

“benefits as per rules. The Council of Governors of the

~ erstwhile ECK- resolved to, adopt pension scheme at par
with MREC (Now MNIT, Jaipur) vide resolution
:‘(Annexure—14.l4.1 from page 194 to 195). 4

T {1y 2006 after—establishment . of Rajasthan._ Technical
'University (RTU) and subsequent declaration Mof ECK as a

~constituent college of the University all the employees were

absorbed in ‘the University. The EPF department was
constrained to transfer the fund back to the University as a

consequence to the Hon'ble Supreme Court Judgement and

~also in view of the fact that Universities are not covered by

EPF Act. |
As per University Act the employees can. be provided

- terminal benefits in the form of pension, PF elc.(Annexure-

14.14.2 from page 196 to 198).
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Since the majority of the employees are in the low pf~

category they are extremely worried in the abs mwl

]'n'me‘* social security and are requesting to grant lhg,
pension considering their past services and umnmtany '
The . finance- C()l'rlll‘lil"l/{?ﬁt‘ has ~rf:csolvcd to  submit
appropriate pulslon .schunv to the govunmem (Annexur

ﬁ'
14.14.3 at page 199). The BoM has also agreed in i m(uf*
and resolved vide agenda jtem BoM 3.4 (Anncxure. 14, 11 |

i

from page 200 to 201) to frame the scheme and subnm ‘

the government.

’Iechmcal Lducatlon Department govemmem of Ramqtlh
has informed that since the cmployees are covered by € Y '
scheme the proposal of LIC for pension has not be@f‘
considered by. the government (Annexure-14.14.5 fm
page 202 to 203). E

“On ‘the basis of the factual information mentioned in'&;

it G -above~the=government may -further-be Tequested L L..

consider Pension Scheme for the employees of the RTL)}
par with the similar pension scheme being implemented |
other state universities. Financial support required fi

‘implementation of the same may be provided from the R

funds as a corpus. R

Resvlution Bohi 14.14

i. Comprehensive proposal working oul details and 1}
total number of the employees (Appoinied befo

1.1.2004) likely 1o be benefitted be resubmitted 1o 1k

XXl
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government Jor consideration and rzjf:j:)}*ovq/ in
principle.

il. The proposal need 1o clavify that there will be no
~long -term financial liability accrued to the state
: govemrnéw,’ ' o

iti, As per‘.s‘eéeking approval in.principle from Govl. the

detailed -proposal may be invited Jrom the approved
- IRDA financial institutions. The proposal As'froulcf be
properly scrutinized by the finance Committee and be
approved by the BoM before ré&ubmission to the

governmeni,

XXV
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BoM 14.15

TPast of the AR and DR were sanctioned by the Governy -

as per documents attached (Annexure-14.15.1 from p

* per enclosure (Annexure-14.15.2 from page 208 {0 210), .

" Interviews for these posts were held on 25th and 26th I\

1974 Act for recruitment of teachers and officers in o

To consider recommendations  of  the  selee

committee for the post of DR, AR and CAS cases

204 to 207). The advertisement for the same was issuc

2012 by duly constituted committee as laid down in!

Universities.

CAS (Career Advancement Scheme) interviews wcxcg

recommendation (Annexure-14.16.3 at page 211)

released immediately.

For the post ofA.s.szstaut Registrar jollowing car7d1(’afm4

The recommendations of the selection..commillee

held for the teachers who were pcrmlttcd by

government on the basis of grievance commy

The recommendations of the Committees are placed!.

approval of the members.

considered by -BoM and these were approved. Fum

looking to the acute shortage of Manpower in

University, the appointment orders for the same may,

i
-1

For the post of Deputy Registrar followings are ap]yizd‘Ve'é
1. Mr. Kailash Chand Gautam — UR
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2
/
s; 1. Mr. Divwakar Joshi, UK
B %:ﬁscé 2. Dr.. Gulab Nabi UR
o 3. Mr. Satyapal Yadav UR
- 4. Ms. Archna Rat.. UR
pove 5. Mrs. Sangeeta Kaushal - UR (W)
L frof © 0. Mr. Madan Lal Meena - ST
" w 7. Mr. Manoj Kumar JangirOBC
RIS A 8. V*/\(/z:s'. Argju‘]’ar(zva - SC (W)
210 2. . :
i 26, ~ vl E xcep/ the candidate at serial no. 1 My. Diwakar Joshi
k\"\ %\(\gownw(q\h N | @l other candidates be given offer on consolidated pay
c g oh probalion
' feers
OO NS\ : e , . G ,
~ g v\ ~ In case the above candidates do not join, the candidates

A

! Wev

conj.

i,
p]a(%

“from the waiting list may be pIaced in the BOM for
approval

Schemes were approved as under,
1. Mechanical Engineering Department
i | Selection Grade
M. Gltesh Vijayw.e f 0]/09/2007
2 Electrxcal Engineering Department
i.  Selection Grade
Mr. D.K. Sambhriaw.ef. 02/01/2007
3. Computer Eﬁgfneering Department
i.  Senior Scale |
a. Mr. R.K. Banyal w.e.J. 12/08/2006
b. Myr. Dinesh Jainw.ef. 27/07/2008

4. ,-Mathematics,Deparfmenl

I Associate Professor to Professor

a. Dr. NR. Rathie Not Recommended

" The recommendations of the cases under Career Advancement

2> ¢



b Dr P.K. Mehta Not Recommended
e, Dr. A.R. Verma Not recommended

d Dr. R.C Bohra Not recommended
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Minutes of 14th BOM meeting

Yehyam Lak”

Dear Sir

This is wilh regard to abowve minu
o speak on minules of other item
Whe this resohaion was adoplad no one ¢
The dissen recorded appears a alter fhohiht

Dr. 8.5 Tak
Member BOM

an7 mail yahoo cr_:rre/rnc!showMessz’.ga’./'sM'ldff’,&ﬁnerﬁy“

CIHDA

paanday, 30 July,
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e on 21.7.12. While €5 ervng my right

| lo record of resolulion BOM 1415
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BoM T.14.1 To consider the minutes of “the Academic Coungil
meeting held 18" June 2012.
The meeting of the 9" Academic Council was held on 18"
CJune 20120 The minules of the amecting are paced  for
consideration ol the members.
Lesolution BoM 1.14.1
On the basis of the recommendation of the Academic
Council the agendas placed in the BoM were approved,
5 \
“(Prof. R¥. Yadav) I‘lSh Mehta)
Chairman : , m»mber Secretaiy
I3
X XX




